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MCRB’s Objective
To provide an effective and
legitimate platform for the creation of
knowledge, capacity and dialogue
concerning responsible business in
Myanmar, based on local needs and
international standards, that results
in more responsible business
practices.

myanmar.responsible.business

http://www.myanmar-responsiblebusiness.org/
http://www.mcrb.org.mm/
https://www.facebook.com/myanmar.responsible.business


Our approach is based on the UN Guiding Principles on 
Business and Human Rights (2011)

The three pillars of UNGC
1. The state duty to protect
2. The corporate responsibility 
3. effective remedy, both judicial and non-judicial.

MCRB’s activities based on 
1. Knowledge
2. Capacity
3. Dialogue

Professor John Ruggie, Special 
Representative to the United Nations 
Secretary General, 2005-2011



Examples of our day to day activities
Knowledge
 Translation of international standards and toolkits
 Research on sectoral human rights impacts, including in field research
 Briefing papers on specific human rights and business issues in Myanmar e.g. Children, 

Discrimination, Land
 Research and report on “Transparency in Myanmar Enterprises” (Pwint Thit Sa)
Capacity
 Training workshops for business, government, NGOs on business and human rights 

issues
 Working with Ministry of Environment on EIA process particularly sectoral guidelines
 Inputs into government consultations e.g. Myanmar Investment Law, Environmental 

Impact Assessment Process
 Public commentary 
 Promoting understanding of international standards – UN, ILO, IFC – and how they are relevant to Myanmar context 
Dialogue
 Multistakeholder dialogue e.g. Thilawa Special Economic Zone; responsible tourism in 

Ngapali, Tanintharyi; business and disability



Briefing papers for Business (in 
Burmese and English)
www.mcrb.org.mm

http://www.mcrb.org.mm/


Sector Wide Impact Assessments



How MCRB has encouraged company 
human rights compliance: some examples

MCRB encourages company transparency and accountability 

• Pwit Thit Sa project (Transparency in Myanmar Enterprises, TiME
project)

• Survey on disclosure of Environmental Impact Assessment, EIA in 
Myanmar’s oil and gas sector 

• Building up capacity of local CSOs in holding business accountable 
(Local Labour Rights Group in Garment Factory Survey)



Disclosure, Transparency and 
Accountability

 Disclosure allows access to information by all stakeholders, and promotes 
accountability.  It is a legal requirement.(2015 EIA procedure, 2017 
Companies Act, 2016 Myanmar Investment Law, 2017 Myanmar 
Investment Rules, Article 5 of 2015 Ethnic Rights Protection Law, 
Securities and Exchange Commission of Myanmar (SECM) ….)

 Build trust, including with opinion-formers, and ‘social licence to operate’

 Improve company performance by getting feedback

 Ensure accurate media reporting and due diligence about the company



Transparency in Myanmar Enterprises (TiME)
 Objective: to incentivise greater publication of information on the part of 

Myanmar companies by publicly recognising them for transparency   .
 100 large Myanmar companies chosen based on top tax payers lists, 

including half a dozen companies that have a significant role in the 
Myanmar economy. 

 Websites are ranked on 35 points concerning: 
 Anti-corruption programmes
 Organisational Transparency
 Human Rights and HSE, including grievance mechanisms

 Recommendations are made to Myanmar companies, government, the 
Myanmar Parliament, institutional investors, civil society and the media.

 MCRB provides free training workshops on anti-corruption and human 
rights.



Transparency in Myanmar Enterprises (TiME)
Launched in 2014, and After three reports in 2014, 2015 and 2016, some welcome
changes are observed:

 Myanmar regulators (Myanmar Investment Commission/DICA, and the Securities and 
Exchange Commission of Myanmar/Yangon Stock Exchanges now listed and public 
companies and investors with MIC Permits to publish more information; 

• The Central Bank of Myanmar is a member of the ASEAN Capital Markets Forum 
(www.theacmf.org) which runs an ASEAN Corporate Governance Scorecard in several
countries 

• International investors are expecting transparency of the Myanmar companies who are 
their business partners

http://www.theacmf.org/


Transparency in Myanmar Enterprises (TiME)
Launched in 2014, and After three reports in 2014, 2015 and 2016, some welcome
changes are observed:

• Myanmar media and civil society groups and seeking out more information about what 
businesses are doing

 Greater attention paid to corporate governance in ASEAN and the ASEAN Corporate 
Governance Scorecard is being used to track that in Malaysia, Thailand, Phlippines, 
Indonesia and Singapore.

 To align the 2018 TiME survey with the scorecard to the extent this is possible (most 
ASEAN companies ranked are publicly listed).



MCRB Oil and Gas IEE/EIA Disclosure 
Survey (March-Oct 2016)

MCRB surveyed company websites for disclosures of Environmental Impact 
assessment (EIA) or Initial Environmental Examination (IEE)  for oil/gas 
offshore/onshore blocks leased since 2013

To strengthens accountability. The disclosed data permits more effective 
engagement with stakeholders on the impacts of operations and how to reduce 
them. It also contributes to better enforcement of contractual commitments made 
by the company in the form of the Environmental Management Plan, if these are 
publicly known. 

To increases consistency of approach, and improves efficiency by sharing 
baseline and monitoring information and data with other government agencies, 
companies, and stakeholders such as academic institutions 

Increases trust and reduces the potential for conflict 

Improves public understanding of the project, fosters genuine public consultation, 
and leads to more accurate media reporting which can be based on IEE and EIA 
reports. 

http://www.myanmar-
responsiblebusiness.org/
news/mixed-picture-
disclosure-
environmental-impact-
assessments.htm



MCRB Oil and Gas IEE/EIA Disclosure 
Survey (March-Oct 2016)

Results

http://www.myanmar-responsiblebusiness.org/news/mixed-picture-disclosure-
environmental-impact-assessments.htm

August 2016 October 2016

• 12 out of 19 offshore 
blocks  (58%)  have 
disclosed  IEEs  

• 4 out of 15 onshore 
blocks  (26%) have 
disclosed EIAs.

• Oil and gas EIA/IEE 
disclosure better than 
other sectors 

• 15 out of 20 offshore 
blocks  (75%)  have 
disclosed  IEEs  

• 8 out of 15 onshore 
blocks  (53%%) have 
disclosed EIAs.

• Oil and gas EIA/IEE 
disclosure better than 
other sectors 



MCRB Supports Local Labour Rights 
Group in Garment Factory Survey

 Action labour Rights’ survey on labour conditions in a number of 
garment factories which are either wholly Korean owned or joint-
ventures with Korean companies.

 The research was made possible with support from MCRB as 
part of its commitment to build capacity of Myanmar civil society 
organisations working on business and human rights issues.

 The survey, undertaken in mid-2015, compares conditions in 
factories to Myanmar legal requirements. 

 Reveals significant non-compliance on the part of many 
factories, particularly concerning laws on working hours and 
overtime.

 However, the report’s findings and recommendations belong 
to Action Labor Rights alone.

http://www.myanmar-
responsiblebusiness.org/ne
ws/under-pressure.html

http://www.actionlaborrights.org/


MCRB Supports Local Labour Rights 
Group in Garment Factory Survey

How did the business respond to the survey?

 The Korean Garment Manufacturers Association (KOGAM) 
and the Myanmar Garment Manufacturers Association 
(MGMA) respond to the study by conducting their own rapid 
survey of Korean Garment Factories to show the 
improvements (disagreement with the legal framework on 
overtime working hours, etc.)

http://www.myanmargarments.org/a
uthor/myanmargarments/



MCRB Supports Local Labour Rights 
Group in Garment Factory Survey

How did the business respond to the survey?

“KOGAM and MGMA acknowledge that “Under Pressure” raises 
a number of other important issues, and recognizes the need for 
continued improvement and dialogue with workers about these 
issues. Many issues particularly around factory health and safety, 
can and should be discussed and resolved at the factory level. 
For all issues, though, dialogue should come before 
confrontational public reports and statements are made. KOGAM 
and MGMA believe that the best approach is to dialogue about 
issues first. KOGAM and MGMA want constructive engagement 
with workers and unions, based on factual information, regular 
dialogue, and mutual respect for all parties.” (KOGAM and 
MGMA)

http://www.myanmargarments.org/a
uthor/myanmargarments/



MCRB Supports Local Labour Rights 
Group in Garment Factory Survey

What did Action Labour Rights say?

“We were able to raise the issue and get attention 
and start advocacy activities. Although we haven’t 
done follow up survey on improvement of the labour
rights situations after our report, anecdotal evidence 
suggests that one particular Korean garment factory 
is trying to improve the labour rights issues.”

(Thurein Aung, Director of Action Labour Rights 
Group, 30.11.2017)



Thank You !
www.mcrb.org.mm
myanmar.responsible.business

https://www.facebook.com/myanmar.responsible.business

